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Gati, I., Landman, S., Davidovitch, S., Asulin-Peretz, L., & Gadassi, R. (2010).  From career decision-making styles to career decision-making profiles:  A multidimensional approach. Journal of Vocational Behavior, 76, 277-291.
Previous research on individual differences in career decision-making processes has often focused on classifying individuals into a few types of decision-making styles based on the most dominant trait or characteristic of their approach to the decision process (e.g., rational, intuitive, dependent; Harren, 1979). In this research, an alternative approach, which offers a multidimensional profile characterization of individuals’ career decision-making processes based on a simultaneous consideration of 11 dimensions, is presented. Thus, the proposed model refers to career decision-making profiles rather than career decision-making styles. The model, which emerged from a systematic analysis of previous research, was refined on the basis of preliminary empirical tests (five samples, N = 2764) using the Career Decision-Making Profile (CDMP) questionnaire. Study 1 reports the psychometric properties and the results of an exploratory factor analysis of the CDMP questionnaire, in a sample of young adults deliberating their career decisions (N = 285). Study 2 presents the results of a confirmatory factor analysis, based on Israeli (N = 431) and US (N = 208) samples of young adults. The results of both studies supported the hypothesized 11 dimensions. The implications for future research and for counseling are discussed.

Gati, I., & Levin, N. (in press). The stability and structure of Career Decision-Making Profiles: A one-year follow-up. Journal of Career Assessment.

The Career Decision-Making Profile questionnaire (CDMP) is a multidimensional measure of the way individuals make career decisions, developed as an alternative to the single, most-dominant trait approach. Using a sample of freshmen students, the two-week reliability (N=273) and one-year stability (N=182) of the CDMP was tested for each of the 12 CDMP dimensions. The median Pearson correlation of the 12 dimensions was .81 for the two-week test-retest and .62 for the one-year test-retest. The structure of the 12 CDMP dimensions was compatible with the underlying model and stable across administrations. The median within-individual Pearson correlation across the 12 dimensions, reflecting the two-week reliability and one-year stability of the participants’ profiles, were .90 and .81, respectively. The career-decision adaptability (CDA) of individuals, referring to the quality of the way individuals approach and make career decisions, was derived from six of the 12 dimensions. The CDA was also found reliable (r=.99) and stable (r=.75).  Implications for the assessment of the way individuals make career decisions are discussed.

Ginevra, M. C., Nota, L., Soresi, S., & Gati, I. (in press). Career decision-Making Profiles of Italian adolescents. Journal of Career Assessment. 

The goal of the present study was to test the psychometric properties of the Italian version of the Career Decision-Making Profile (CDMP) questionnaire with a sample of 1835 adolescents. Gati et al. (2010) suggested that the way individuals make career decisions should not be described by a single decision-making style, but rather by a multidimensional profile based on a consideration of 11 dimensions. The results showed that the Italian version of the CDMP has adequate psychometric properties and structural validity. As hypothesized, the scores of the Problem Solving Inventory were correlated with the information-related dimensions of the CDMP. Decided adolescents had more adaptive CDMP profiles than undecided adolescents, supporting the concurrent validity of the CDMP. Female adolescents were more likely to consult with and depend on others, invest greater effort, and, consequently, take more time to make a decision. Theoretical and counseling implications are discussed.
Gati, I., Gadassi, R., & Mashiah-Cohen, R. (2012). Career Decision-Making Profiles vs. Career Decision-Making Styles: Convergent and incremental validity. Journal of Vocational Behavior, 81, 2-16. DOI:10.1016/j.jvb.2012.03.004
The present research investigated the convergent and incremental validity of the multidimensional model and questionnaire – the Career Decision-Making Profiles (CDMP, Gati, Landman, Davidovitch, Peretz-Asulin, & Gadassi, 2010) – by comparing it to two prevalent decision-making style models. Study 1 compared the CDMP to the General Decision-Making Style inventory (GDMS; Scott & Bruce, 1995; based on Harren, 1979) using a sample of 427 individuals. Study 2 compared the CDMP to the Vocational Decision Style Indicator (VDSI; Walsh, 1986) using a sample of 423 individuals. The results of Studies 1 and 2 supported the convergent and divergent validity of the CDMP. Moreover, the results of both studies supported the incremental validity of the CDMP (i.e., its advantage over other two instruments, the GDMS and VDSI) in predicting individuals' stages in the career decision-making process. 
Gadassi, R., Gati, I., & Dayan, A. (in press). The adaptability of Career Decision-Making Profiles. Journal of Counseling Psychology.
The Career Decision-Making Profiles questionnaire (CDMP, Gati, Landman, Davidovitch, Asulin-Peretz, & Gadassi, 2010) represents a new model for characterizing the way individuals make decisions based on a simultaneous use of 11 dimensions. The present study investigated which pole of each dimension is more adaptive. Using the data of 383 young adults who were about to make a career choice, we assessed the individuals' decision status, and the associations of the dimensions with the EPCD and the NEO-PI (Costa & McCrae, 1992). The results suggest that, as hypothesized, comprehensive Information gathering, analytic Information processing, a more internal Locus of control, much Effort invested, less Procrastination, greater Speed of making the final decision, frequent Consulting with others, less Dependence on others, and less Desire to please others were more adaptive in making career decisions. However, contrary to our hypotheses, high Aspiration for an ideal occupation was more adaptive for the decision-making process, and Willingness to compromise was not associated with more adaptive decision-making. Gender differences in the CDMP dimensions and counseling implications are discussed.

